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INFO – GRAM
Legal Updates from Murphy, Lamere & Murphy, P.C.

for Municipalities, School Districts & Special Education Directors

CIVIL RIGHTS BASED HARASSMENT

On May 6, 2020, the U.S. Department of Education (“DOE”) issued final regulations regarding
Title IX, which address sexual harassment in K-12 schools and higher education. The regulations
went into effect August 14, 2020 and required school districts to update policies and procedures
prior to the commencement of the 2020-2021 school year and to provide training to school
administrators. For more detail about and explanation of each of these substantive changes to Title
IX, please see our August 2020 Infogram on this topic.

The new Title IX regulations are separate from, and in addition to, the ongoing obligations districts
have to identify and address other types of civil rights based harassment (such as harassment based
on race, creed, color, national orientation, religion, marital status or disability). As described in
our August 2020 Infogram, the new Title IX regulations include very detailed and specific
requirements with respect to supportive measures and the grievance process, including the
investigation and decision-making, among other areas. We have updated our Civil Rights Chart
to include the new Title IX requirements. This chart is a handy guide to support building
administrators in handling civil rights and Title IX complaints and should be utilized in
conjunction with school policies and procedures.

Please keep in mind that complaints involving Title IX or civil rights may also implicate
other applicable state laws, school policies and collective bargaining agreements. Please
consult counsel for questions about specific complaints or cases.

Please contact us for further information or a policy or handbook review. We are available to
help districts meet their ongoing training obligations with respect to Title IX and other civil
rights laws.

Murphy, Lamere & Murphy, P.C.
50 Braintree Hill Office Park, Suite 202, Braintree, MA 02184-8807

Telephone: 781-848-1850 Fax: 781-849-0749

For further information, please contact:
Michelle Allaire McNulty (mmcnulty@mlmlawfirm.com); Paige L. Tobin (ptobin@mlmlawfirm.com);

Nancy J. Campany (ncampany@mlmlawfirm.com); Caitlin Leach Mulrooney (cleach@mlmlawfirm.com);
Joshua R. Coleman (jcoleman@mlmlawfirm.com); Peter C. Sumners (psumners@mlmlawfirm.com);

Bettina F. Toner (btoner@mlmlawfirm.com); or Marianne M. Peters (mpeters@mlmlawfirm.com)

This publication is not intended to convey legal advice and is for informational purposes only.
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Is your District Trained on the New Title IX Regulations?

The new Title IX regulations required districts to update their policies and procedures prior to
the commencement of the 2020-2021 school year and include detailed training requirements
for Title IX Coordinators, Investigators and Decisionmakers related to sexual harassment
complaints that must also be completed before the start of the school year.

Contact our office to schedule your District’s two-hour Live Zoom Training for Title IX
Coordinators, Investigators and Decisionmakers.

This training is intended to meet the detailed training requirements of the new Title IX
regulations and will include:

 Overview of the major changes to the Title IX regulations
 The roles and mandatory responsibilities of the Title IX Coordinator
 New requirements related to the Grievance Process
 The range of supportive measures schools must make available to complainant and

respondent
 How to conduct a thorough, impartial investigation.
 Avoiding prejudgment of the facts, conflicts of interest and bias, how to maintain an

impartial hearing and appeal process.
 Evidentiary issues including how to apply rape shield protections for complainants.
 Key timeframes for the grievance process, appeals, and informal resolution.
 Consideration of the range of possible remedies a school may provide to a complainant

and disciplinary sanctions a school might impose on a respondent following a
determination of responsibility.

 The evidentiary standard and burden of proof.
 Consolidation of complaints and dismissals
 The appeal process
 Protecting confidential information and record maintenance requirements
 Implications of the new regulations in the remote and hybrid learning environment
 Live Q&A Session
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________________________________________________
CONFIDENTIALITY NOTICE: This e-mail message and any attachment to it is intended only for the individual or
entity to which it is addressed and may contain confidential and/or privileged and/or attorney work product
materials. Any unauthorized review, use, disclosure or distribution is prohibited. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, please contact the sender
by reply e-mail and destroy all copies of the original message. If you are the intended recipient but do not wish to
receive communication through this medium, please advise the sender immediately.


